Placement Readiness / Extra Programs
Conduct hands-on training sessions on industry-relevant DevOps tools such as Git, Jenkins, Docker, Ansible, and Azure DevOps to improve job readiness.

Program: Hands-on Training on Industry-Relevant DevOps Tools
Objective
To provide practical exposure to industry-relevant DevOps tools such as Git, Jenkins, Docker, Ansible, and Azure DevOps to enhance students’ job readiness.
Step-wise Execution of the Program
1. Environment Setup
Install and configure required tools: Git, Docker, Jenkins, Ansible, and access to Azure DevOps.
2. Introduction to Version Control (Git)
Create a repository, add files, commit changes, and push code to a remote repository.
3. Continuous Integration using Jenkins
Create a Jenkins job and configure it to pull code automatically from the Git repository.
4. Containerization using Docker
Create a Dockerfile, build a Docker image, and run the application inside a container.
5. Configuration Management using Ansible
Write basic Ansible playbooks to automate software installation and configuration.
6. CI/CD Pipeline Integration
Integrate Git, Jenkins, Docker, and Ansible to automate build, test, and deployment processes.
7. Azure DevOps Usage
Create a project in Azure DevOps, manage repositories, and configure pipelines.
8. Execution and Monitoring
Trigger the pipeline and monitor build, deployment, and logs.
9. Verification of Output
Verify successful deployment and application functionality.
10. Documentation and Submission
Record observations, results, and screenshots, and submit the program report.

Result
Hands-on training on DevOps tools was successfully conducted, improving students’ practical skills and job readiness.

Organize value-added certification programs, workshops, and bootcamps aligned with current industry requirements.

Program: Value-Added Certification Programs, Workshops, and Bootcamps
Objective
To organize value-added certification programs, workshops, and bootcamps aligned with current industry requirements and enhance students’ professional skills.
Step-wise Procedure
Identify Industry Requirements
Analyze current industry trends, in-demand skills, and certification requirements.
Program Planning
Select suitable certification courses, workshop topics, and bootcamp modules based on industry relevance.
Resource Person Identification
Invite industry experts, certified trainers, or professional organizations.
Curriculum Design
Prepare a structured syllabus including theory, hands-on sessions, and assessments.
Schedule and Registration
Finalize program duration, schedule sessions, and register interested students.
Infrastructure Preparation
Arrange labs, software tools, learning platforms, and internet facilities.
Program Execution
Conduct training sessions, workshops, and bootcamps with practical demonstrations.
Hands-on Practice and Evaluation
Assign tasks, mini-projects, and assessments to evaluate learning outcomes.
Certification and Feedback
Conduct certification exams and collect participant feedback.
Documentation and Reporting
Maintain attendance, outcomes, photographs, and submit program reports.
Result
Students gain industry-aligned skills, certifications, and improved employability
